
Junior Business Development Manager (f/m/d)
Europe
Assay Engineers is a fast-growing, platform-agnostic specialty CRO company focusing on hyperplex bioanalysis. We support precision 
medicine through translational biomarker services ranging from biomarker identification through validation and patient stratification. 
Based on a concise description of the biomarker's specified use (COU) we help selecting the appropriate bioanalysis platform using a 
fit-for-purpose approach. Join our great team and work with top tier biopharmaceutical and biotech companies.
As an employer, Assay Engineers applies a policy of equal opportunities. We build our teams based on the assessment of candidates' 
competences and their professional achievements.

Job Description
•	 Supportive working environment      
•	 Work-life integration
•	 True international exposure working as part of a global team
•	 Interactive training and career development opportunity.
•	 Engaged management team

Main Responsibilities
•	 The Junior Business Development Manager collaborates with global business development and functional subject matter experts 

to support business development activities, further client relationships, and increase efficiencies in prospective selling, bid defenses, 
reporting, and marketing. 

•	 Ensures client-readiness of materials for client meetings (prospective selling meetings, gen caps, executive meetings), including 
briefing documents, Bid Defense Meetings (BDM), and BDM slide development in collaboration with relevant subject matter experts.

•	 Responsible for organizing client meeting follow-up material development and management and ensures effective engagement of 
clients across region at industry conferences, global conferences, and therapeutic meetings.

•	 Gathers and centralizes experience lists for use in pitches, proposals, submissions and other materials, and ensures messaging is 
appropriate to the client/region/territory.

Job Qualification
•	 Highly prefer CRO or related experience + knowledge.
•	 Previous experience that provides the knowledge, skills, and abilities to perform the job (comparable to 2+ years’) or equivalent 

combination of education, training, & experience.

Knowledge, Skills and Abilities
•	 Must possess strong communication skills, both written and verbal, to ensure professional interactions with clients, both internal 

and external.
•	 Ability to collaborate and integrate with various internal departments.
•	 Experience with lead generation is preferred, including ability to develop a territory management strategy, identify and develop 

sales leads within the territory, professionally present capabilities, and collaborate with others to hand-off the relationship internally.
•	 Possess computer skills related to sales automation systems, word processing, spreadsheets, presentations, and email.
•	 Excellent organization skills.
•	 Excellent time management skills in prioritizing daily activities and responsibilities with focus on target and ability to multi-task in a 

fast-paced environment. 
•	 Ability to work within team environment.
•	 Ability to maintain strict confidentiality relating to client proposals, RFIs and BD processes.

Diversity Statement
Assay Engineers is proud to be an affirmative action employer that values diversity as a strength and fosters an environment of 
mutual respect. We are committed to providing equal employment opportunities without regard to age, race, color, pregnancy, national 
origin, religion, sex, gender identity, sexual orientation, disability, veteran status, or status within any other protected group.

Interested? Join us now!

If you are interested in actively shaping our company, we look forward to receiving your application including your earliest possible 
starting date and salary requirements. Please send us your resume to our HR E-Mail address: hr@assay-engineers.com


